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The Problems and Proposed Solutions of Vocational College Graduates 
who are expected to play an Active Role on Regional Development: A Case 

 
 

                                                                        Abstract 
The qualified technical staff requirement is one of the most important necessities of the Thracian 

gical development of 

and large and growing industrial enterprises appear to be dependent on foreign technological terms. To 
provide the technological development the contribution of the technicians is highly considerable.  
There are problems on employment of technicians in industrial companies. This poor employment is a 

this discredit. First, 
the expectations of employers and technicians are incompatible, and there are problems caused by 
both employers and technicians. The most important technician caused problem is poor cost-benefit 
ratio of employed technician in compan
qualified technicians to efficiency and quality, and the importance of industry-academia cooperation 
for developing and enlarging their work increases the gap between technicians and employers. 
Another reason decreasing the employment is the absence of the interfaces like industry-academia 
platforms that pieces together the qualified technicians and the employers, so if necessary the 
employers are unable to find qualified technicians in a short time. Because of the insufficiency of 
application infrastructure for industry in vocational schools, number of the conscious, believing the 
importance of his business and raised himself qualified technicians are insufficient. The last reason of 

ust to technicians is that technicians cannot create added value for industry. 
Whereas, equipped, trained to use their potential to the upper limit, confident and qualified technicians 
can create great added value to their company both about their already officials and about using recent 
technologies. By studying all these cases, insufficiency of trained technicians affects the development 
of industrial companies, development of the industrial companies affects regional economy and 
employment, regional deve

disadvantageous groups, to the industry-academia cooperation and to the development of innovation 
culture. 
 
Keywords: Vocational Training, Regional Development, Vocational College, Employment. 



5th International Vocational Schools Symposium  Prizren                                                             18-20 May 2016 

465 

 
 

-
ekonomik, sosyo-
(Han ve Kaya, 2012:2). 

 
 

esleki teknik 

ve Sezgin, 1994). 

emi 

 

 

nitelikli teknikerin verimlilik ve kaliteye 
sanayi-

li 

-
akad



466 
 

gerekse e
 

-akade

Tekniker-

 
 

 
 

 

ir 

 
 

 

 - -

-Ge Birimi, 76 

 
- 

TR21 Trakya 

 
  
  
  
  
  
  

 
 



467 
 

 

-

 
 

  
 

- an 
 

 
Tablo 1.  

 
1. 

 
2. 

 
3.  
4. 

affetmesi 
 

 
1. 

 
2.  
3. 

yeterince bilgilendirilmemesi 
4. 

 
5. 

 
6. 

 
 

1. 
 

2.  
3. 

 
4. 

 
5.  
6.  
7. 

 
8. MYO mezu

 
9. 

 

Tehditler: 
1. 

 
2.  
3.  
4. 

yeterince istihdam edilmemesi 
5.  
6.  
7. i ve yeterlilik 

 
8. 

 

Kaynak: ( MEB, 2012: 55-59)   

 



468 
 

LU MEZUNLARININ PROB  
 

-

 
  

-
 

  

-  
  

ni 

vermemesi. 
  

 
  

 
 Nitelikli teknikerler  

 
  

-  
 



469 
 

 

 Tekniker-  
Kaynak:  
 

 

 
  

dir. Bu durumun sonucunda merkezde ve 

 
  

 



470 
 

  

 
 Sanayi-  

-

 
 

 
 

 

amda 

 
-

 

beklenmektedir. 

-
 

 

- raberine getirecektir. 

n ekonomiye olan 

 



471 
 

teknikerin ar-

 
 

REFERANSLAR 
 

 Ankara. 
Bayrak -

rsitesi, 21-  
Han, E., ve Kaya, A. A. (2012).  

 

-  
-  

2014- , s.19.  

, 2(2), 242-253. 

21-                                                                        

, 6(2), 269-287.  
 
 
 


